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Navigating the Jungle

Dear readers,

Foreword4



I.Introduction



I. Introduction6

Fur-
thermore we believe that gender equality, besides 
being a fundamental human right, is indispensable 
to achieve innovation in organisations and society. 
Only with the full human potential we can accom-
plish sustainable development in Europe.

This brochure summarises the results of the pro-
-

The contributions in this brochure show how role 
-

-

-
-

-
-

-

-
-

-
-

-

and their concerns about role expectations or con-

-

-

-
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The question that runs through the project and that 
is also reflected in the brochure is the following: how 
can young people, educators, employers, relatives, 
parents or teachers navigate their way through this 
jungle and how can they become enthusiastic about 
this ‚jungle experience‘?

This brochure describes how social structures that 
disadvantage and overburden young people can 
be addressed in the process of finding your gender 
role and developing your identity and personality. 
Regarding the gender topic, it shows the differenc-
es between the organisations and the countries in 
which the project‘s partner organisations are active. 

methods and concepts for concrete educational 

sions and the results will be disseminated within 

Last but not least 

Many thanks to all of you who have contributed to 
this project.
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The Gender Equality Index

-
-

- Time

The overall score

Figure 1: 
EIGEa 2019, p. 1
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1.This is the latest 
available data

2. In order to find 
out more about 
the participating 
partners current 
challenges related 
to gender equality 
in youth work, 
involved partner 
organisations were 
asked to fill in 
questionnaires on 
their everyday youth 
work practice and 
how gender issues 
arise there. These 
helped to shape 
the project’s goals.

Figure 2: 
EIGE 2017

1 A score of 100 would mean total 

-

-

-

-

-

is important to mention that these are national results and differ-

-
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KNOWLEDGE
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POWER

Figure 3: 
EIGE 2019, p.36
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project 
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“The European Union has been moving towards gender equality at a snail’s pace. With a 
Gender Equality Index score of 67.4 out of 100, the EU still has a lot of room for improve-
ment. Since 2005, the EU’s score has increased by only 5.4 points (+ 1.2 points since 2015). 
The EU is closest to gender equality in the domains of health (88.1 points) and money (80.4 
points). Gender inequalities are most worrying in the domain of power (51.9 points). Nev-
ertheless, the score in this domain has improved the most since 2005 (+ 13 points), due to 
progress in nearly every Member State. Although the EU has progressed towards gender 
equality, developments are uneven between Member States. Sweden (83.6 points) and Den-
mark (77.5 points) are consistently the most gender-equal societies. Greece (51.2 points) 
and Hungary (51.9 points) have the longest way to go. Italy and Cyprus have improved the 
most (+ 13.8 points and + 10.4 points), while Lithuania is the only country not to have made 
any progress in gender equality since 2005. In some domains, progress has slowed, stalled 
or even regressed.” cf. EIGE 2019

the Consortium was about the 

and therefore the focus shifted 

include these concepts and 

Lindsay, 2015:4

“refers to those social, cultural and psychological traits linked to males and 
females through particular social contexts. Sex makes us male or female; gender 
makes us masculine or feminine. Sex is an ascribed status because a person 
is born with it but gender is an achieved sta-
tus because it must be learned.” 
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European Institute for Gender Equality (2019): Gender Equality Index 2019.
https://eige.europa.eu/gender-equality-index/2019

European Institute for Gender Equality (2019): Gender Equality Index 2019. Work-life balance. 
https://eige.europa.eu/sites/default/files/documents/20190360_mhaf19001enn_002.pdf 

European Institute for Gender Equality (2019a): Gender Equality Index 2019 in brief: Still far from the finish line. 
https://eige.europa.eu/sites/default/files/documents/20190390_mh0419039enn_pdf.pdf 

European Institute for Gender Equality (2017): Gender Equality Index 2017. Measuring 
gender equality in the European Union 2005-2015. Main Findings.

Lindsey, L. Gender Roles: A Sociological Perspective, 2016, Routledge. 

Schonard, Martina (2019): Equality between men and women. Fact Sheets on the European Union. 
https://www.europarl.europa.eu/factsheets/en/sheet/59/equality-between-men-and-women 

Sources
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still not a matter of course in the structures of 

to contribute to the perpetuation of the cross-

Bundesarbeitsgemeinschaft Evangelische 
Jugendsozialarbeit e. V.
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The SKA today

Sozialkritischer Arbeitskreis Darmstadt e. V.

Development of the organisation – a short history

and to other education experts in external com-
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choose non-traditional career paths in technical 

Institouto Ekpaideftikou Kai 
Epaggelmatikou Prosanatolismou (IEKEP)
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Municipality of Skellefteå, 
Culture and Leisure Department

The department of culture and leisure in the mu-
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 in rural areas

• research 

CMO STAMM
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Centro San Viator
Centro San Viator was founded in 1953 in the re-

al school where students can complete the whole 

gender relat-

department in the school to run and coordinate 



IV. Challenges in the field of gender sensitive youth work, challenges within the project26

YES Forum



V.Our target 
groups
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Completely independent of the different target groups or of the individual addresses, however, the basic re-
quirement of the project partners is that gender-sensitive work should be understood and implemented as an 
essential approach to youth work!

Preliminary note on the project partners’ target groups and addressees of demands 
concerning gender sensitive youth work:



Requirements 
to improve 
gender 
equality in 
youth work
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VRecommendations for the practice 
of youth and youth social work



VII.Common 
ground
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-

1. Working with gender

-

2. Our definition of gender equality

3. Gender equality has been achieved in 
our organisations when
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Traditional role models

-

We identified the following important 
topics for our gender sensitive work:

Sexism

-

Social media

-

-
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Political shifts

ments and how to filter information found on-
line

culties must not be their own fault 



Presentation 
of new 
practice from 
the project of 
each partner 
organization
On the following pages, we are presenting 

methods for gender sensitive youth work 

from all partners. These methods are a to 

discuss all aspects surrounding gender. 

Every part addresses Gender in a different 

way and relates to different levels such as 

the emotional, rational and physical one. All 

following methods can be used independently.
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Bundesarbeitsgemeinschaft 
Evangelische Jugendsozialarbeit e. V.

Gender role expectations in newspapers of different countries

Duration: 6 hours

Source: 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

Limitations:

Resources, 
references & 
availability:

Authors: 
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Girls and violence _ violence against girls

Duration: 

Cardboard 50 x 70 cm portrait or landscape

Source: 

Tips for the 
trainer:

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

Limitations:

Resources, 
references & 
availability:

Authors: 
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Sozialkritischer Arbeitskreis Darmstadt e. V.

HEART TO HEART

Duration: 60 minutes

Tips for the 
trainer:

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

Limitations:

Resources, 
references & 
availability:
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UNPACKING THE “GENDER LUGGAGE”

Duration: 30 minutes

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 
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Tips for the 
trainer:

Limitations:

GENDER STORIES

Create short clips 

Duration: 30 minutes

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 
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PRIORITIZING

Duration: 

Colorful papers

60 minutes 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

Institouto Ekpaideftikou Kai 
Epaggelmatikou Prosanatolismou (IEKEP)

FOLLOW THE RULES:

STEP 1: The trainers should separate all the members in teams. 
(The teams can have different roles, or the trainers can also add 
some extra teams except from the ones provided below.
Each team should have a role. For example, the first team is made 
up of workers with children, the second team includes workers 
without children and the third team consists of students. In each 
team the trainers should hand out 5 coloured A4 papers and 
they should write on each paper a daily program, from the most 
important priority to the less important obligation of a very busy 
day. The members have 10 minutes to think about their options.

STEP 2: When time is up, a leader stands up in front of the team 
and (s)he presents the team’s program, sticking the colourful 
papers to the wall (from the most to the least important).

The trainers should ask the participants the following 
questions, who present their plans: 
- Considering your role, was it difficult for you to set up a plan?
- Do you believe that these action plans represent reality?
- Are these plans achievable?
- What are the prioritizing elements that you find most   
 useful and will you use them in your daily life?

Tip for the trainers: 
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STEP 3: 

STEP 4: 

Tips for the 
trainer:

Summing up:
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GENDER STEREOTYPES

characteristics as feminine and others as masculine

Duration: 60 minutes 

Sets of cards 

WORKSHEETS AND INSTRUCTION SHEETS 

Worksheet for Group A 

Worksheet for Group B 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 
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Debriefing and evaluation

Instructions for Group A 

Instruction for Group B

Set of Cards
dependent - independent
emotional - rational competent - incompetent

ambitious - not ambitious
diplomatic - direct
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Resources, 
references & 
availability:

Tips for the 
trainer:

Collage

Duration: 1-2 hours

Materials: 

How to use it?

Learning 
objectives: 

What? 

Municipality of Skellefteå, 
Culture and Leisure Department
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Step 1 Analyze:

Step 2

Step 3

Resources, 
references & 
availability:

Tips for the 
trainer:

Procedure:
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SCAVENGER HUNT 

Duration: 1 hour

TIME FOR A SCAVENGER HUNT! YOU NEED TO FIND: 

A person who could pass for male or female  
A masculine white man 
A masculine woman 

A white bisexual woman 
A white homosexual in a position of power 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 
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Regrouping and Statistics 

Hierarchies 

Closing Thoughts 

Resources, 
references & 
availability:
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Selfie school Duckface / Stoneface / Neutral

Duration: 

EXECUTION 

Step 1

Step 2 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 
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Step 3 

Limitations:

Resources, 
references & 
availability:

Tips for the 
trainer:
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Limitations:

The Mystery Guest 

Duration: 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

CMO STAMM

Resources, 
references & 
availability:

Tips for the 
trainer:
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Tips for the 
trainer:

Limitations:

Coloured Glasses

Duration: 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

Resources, 
references & 
availability:
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Tips for the 
trainer:

Limitations:

“Which of the three?”

Duration: 

Procedure:

Materials: 

How to use it?

Learning 
objectives: 

What? 

Resources, 
references & 
availability:
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Centro San Viator

Professional model

Duration: 

Materials: 

Procedure:

Learning 
objectives: 

What? 
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Listen to it!

Duration: 

Materials:

Procedure:

Resources, 
references & 
availability:

Tips for the 
trainer:

Learning 
objectives: 

What? 
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Professions without Gender

Duration: 

Materials:

Procedure:

Learning 
Objectives: 

What? 
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We as youth workers therefore need: 
• training, safe spaces for learning, exchanging and gaining confidence on guiding 

young 
experts -

• support networks, counselling and supervision

• safe spaces to reflect on our stereotypes and attitudes, and to develop knowledge, 
skills and a strong professional attitude

• to learn to create safe spaces for the young 
people

how best to move forward, and how 
best to touch on sensitive topics  identify dangers

keep the young people safe

• tools and methods to show us how to challenge young people without leaving them 
lost

• to involve the young people
we involve everyone

• role models -



IX. Navigating the jungle. A needs-based view on gender sensitive youth work from the ground 59

Navigating the Jungle: 
Our specific needs

BAG EJSA
FOUR OF OUR SPECIFIC NEEDS AS PROFESSIONALS WORKING ON THE TOPIC OF GENDER:

1. Get to know about our target
 groups, for example:

2. Get to know about the situation of 
 girls and young women, for example:

to do with power and the wish to control

Young men, for example:

Young LGBTTIQ- people, for example:

experiences of discrimination in the 

3. Get to know how to work with 
 girls and young women:
• secure the social situation and 

Young men:
• free them from traditional role models

 their own manhood

Young LGBTTIQ:

4. Get to know structural needs/standards 
 of gender sensitive work, for example:

• structural implementation
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SKA Darmstadt

with other professionals is essential in order to professionals

with specific problems
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IEKEP
IDEAL FRAMEWORK 

mote awareness about different expressions of 

nation

ment

sexual identities

that both men and women feel included

tribute roles that are different from those that 

participation

when it comes to people of different cultures

NEEDS

the participants need to be informed about the 

and when it comes to women from different cul-

hand that help us understand our own stereo-
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Municipality of Skellefteå, Culture and Leisure Department

WE NEED...

DESIRED POSITION

WHAT CAN GIVE US THE DESIRED POSITION?

• Our politicians need to understand the benefits 
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CMO STAMM

-

-

 

Jongerenwerk Barkema & de Haan (Stichting Go)

-

in rural areas
-

Centro San Viator

-

-

-

-

-

-

-
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The YES Forum is concerned with the topic of 

YES Forum
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conclusion
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3

X. Our conclusion 67

3. By using the 
gender asterisk, we 
want to explicitly 
express here that 
a variety of gender 
identities can always 
lie or be hidden in 
the (traditional) 
designations of boys 
and girls. It is the 
task of the educa-
tional work with 
young people called 
for here to take 
this into account 
and to observe it.
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Production of a gender comic with young people from the participating European countries 71

Introduction

This compilation of comic strips is based on original ideas from young 
people ranging from 18 to 27 years old, from Germany, Greece, the 
Netherlands, Spain and Sweden and from diverse backgrounds.

Gender is an important but sometimes confusing – even 
conflicting – aspect of one’s identity. They were invited to 
represent their own feelings and experiences, challenges and 
struggles, hopes and concerns, and even questions on gender. 

It’s your turn now! After reading these comics, how do you feel? Are 
you curious, do you have any questions, can you relate to depicted 
situations, do you maybe need support? You’re not alone!

Youth workers can help you navigate through this complex topic. 
They are the right people to start a dialogue with: confidentiality is 
a rule in their line of work, and they have the right knowledge! And if 
you need further support, they can point you to the right people!

Towards more 
gender sensitive 
approaches in 
European youth 
work
This comic booklet is a toolkit for youth workers and professionals as part of 
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EXPLANATIONS:

SO CLICHÉ
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EXPLANATIONS: 

TOY STORIES

Theme 2 Idea 3 Unknown
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EXPLANATIONS: 

TOY STORIES

Theme 2 Idea 5 CMO STAMM, NL



XII. Appendices and other sources. 808080 XII ApXII. App e dp e ddi es ndi es nn o en o ee so rre so rrrcc srcc s.

EXPLANATIONS: 

Theme 2 Idea 6 Centro San Viator, ES
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EXPLANATIONS: 

TOY STORIES

Theme 2 Idea 7 SKA Darmstadt, DE
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EXPLANATIONS:
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Theme 3 Idea 2 CMO STAMM, NL



XII. Appendices and other sources. 848484 XII ApXII. App e dp e ddi es ndi es nn o en o ee so rre so rrrcc srcc s.

Theme 3 Idea 3 CMO STAMM, NL

EXPLANATIONS:

LGBTTIQ RIGHTS & DISCRIMINATION : 
WHERE DO WE STAND?
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Theme 3 Idea 4 CMO STAMM, NL

LGBTTIQ RIGHTS & DISCRIMINATION : 
WHERE DO WE STAND?



XII. Appendices and other sources. 868686 XII ApXII. App e dp e ddi es ndi es nn o en o ee so rre so rrrcc srcc s.

Theme 3 Idea 5 CMO STAMM, NL

EXPLANATIONS: 

LGBTTIQ RIGHTS & DISCRIMINATION : 
WHERE DO WE STAND?
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Theme 3 Idea 6 CMO STAMM, NL

EXPLANATIONS: 

LGBTTIQ RIGHTS & DISCRIMINATION : 
WHERE DO WE STAND?



XII. Appendices and other sources. 888888 XII ApXII. App e dp e ddi es ndi es nn o en o ee so rre so rrrcc srcc s.

Theme 3 Idea 7 CMO STAMM, NL

EXPLANATIONS: 

LGBTTIQ RIGHTS & DISCRIMINATION : 
WHERE DO WE STAND?
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Theme 3 Idea 8 Centro San Viator, ES

LGBTTIQ RIGHTS & DISCRIMINATION : 
WHERE DO WE STAND?

EXPLANATIONS: 



XII. Appendices and other sources. 909090 XII ApXII. App e dp e ddi es ndi es nn o en o ee so re so rrc src s.

EXPLANATIONS:

Theme 4 Idea 1 IEKEP, GR

BACK TO SCHOOL!
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EXPLANATIONS:

Theme 4 Idea 2 CMO STAMM, NL

BACK TO SCHOOL!



XII. Appendices and other sources. 929292 XII ApXII. App e dp e ddi es ndi es nn o en o ee so re so rrc src s.

EXPLANATIONS: 

Theme 4 Idea 3 CMO STAMM, NL

BACK TO SCHOOL!
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EXPLANATIONS: 

Theme 4 Idea 4   Centro San Viator, ES

BACK TO SCHOOL!



XII. Appendices and other sources. 949494 XII ApXII. App e dp e ddi es ndi es nn o en o ee so re so rrc src s.

EXPLANATIONS:

Theme 5 Idea 1 IEKEP, GR

A FIREMAN, A POLICEMAN AND 
AN AIR HOSTESS WALK INTO A BAR …
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EXPLANATIONS:

Theme 5 Idea 2 Centro San Viator, ES

A FIREMAN, A POLICEMAN AND 
AN AIR HOSTESS WALK INTO A BAR …



XII. Appendices and other sources. 969696 XII ApXII. App e dp e ddi es ndi es nn o en o ee so re so rrc src s.

Conclusion A World without Gender?

A WORLD WITHOUT GENDER?”
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Conclusion A World without Gender?

EXPLANATIONS:

Impossible to find the usual products in separate sections for men 

AT SCHOOL:

AT THE SUPERMARKET:

AT THE TOY STORE: 

AT THE SUPERMARKET: 

ON A CONSTRUCTION SITE:

AT HOME: 








